Any person who carries a concealed weapon
in these places is subject to a fine up to $500,
or imprisonment up to thirty days, or both.
Notably, the prohibition does not apply to
weapons in vehicles driven or parked in parking
facilities for the places listed above.

Employers May Prohibit Employees
from Carrying Concealed Weapons

Employers may prohibit their employees from
carrying concealed weapons during the course
of employment. However, an employer may
not, as a condition of employment, prohibit an
employee from carrying a concealed weapon
in his or her own motor vehicle, regardless of
whether the motor vehicle is driven or parked
on the employer’s property or whether the
vehicle is used in the course of employment.

Property Owners May Prohibit
Concealed Carry on Their Property

Under the Law, those who wish to prohibit the
concealed carry of weapons on their property
must post signs as follows:

* Post a sign in a prominent place near all of
the entrances of the part(s) of the building to
which the restriction applies.

« Also post a sign in a prominent place near
all probable access points to the grounds of the
building or to the land, if the restriction also
applies to the grounds or land on which the
building is located.

 Each sign must be at least 5 inches by 7
inches.

* Each sign must be posted so that individuals
can be reasonably expected to see the sign.

Notably, the Law does not specify language
requirements for signage. Therefore, signs may
include any language that reasonably notifies
the public of the prohibition. Property owners
and occupants who wish to prohibit concealed
carry should ensure that signs are in place by
November 1, 2011. Temporary signs will
suffice until permanent signs are available.

What Now?

Property owners and occupants who wish to
prohibit concealed carry should ensure that
they have in place the required signage before
November 1, 2011, the effective date of the
Law.

Additionally, employers who would like to ban
weapons from their premises should ensure that
they have sound workplace policies in place
before the effective date of the Law.

For further guidance, please contact Eric E.
Hobbs or Kelly R. Rourke, attorneys at Michael
Best & Friedrich LLP.

For the full story, go to
www. TDMAW.org

toolmaker@TDMAW.org
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“BAD" HIRE - HIGHER COSTS

business owner hired a friend’s daughter who recently graduated
from college. Her application looked great and the job interview

ent well. He waived her background checks she was hired as a
sales associate.

A few months later, other people in the department began complaining
about the young woman, claiming she was moody, demanding, and
rude to the clerical staff. She also expected other salespeople to handle
service calls when she wasn’t in the office, which was often. One long-
time employee became frustrated with the working conditions and left
the company.

In this example, reference checks could have revealed that the employee
had been fired from a prior part-time job for the same type of behavior. In
addition, a drug test would have uncovered a substance abuse problem.

Hiring the wrong person can lead to employee injuries, employment-
related lawsuits, and higher employee turnover. Federated’s employment
practices resources can help you minimize the costs associated with hiring
and firing mistakes.

Protect your business from negligent hiring liability

Federated has found that, while most businesses such as yours are
familiar with the liability associated with negligent hiring, few take all
the necessary steps to avoid bad hires. Check out the employment screen
services offered through Federated’s Shield NetworkSM to see how we

0O u r B u

Focus on Federated

can help you protect your company, your employees, and your customers
— without breaking your budget.

Let Federated help you “fire” them before they become a problem and
you have even bigger problems to deal with. Federated’s employment
screening package for clients is only $9.95 and includes: Criminal
SuperSearch, Sex Offender Registry, SSN Validation/Address History,
Terrorist Search and Most Recent Single-County Criminal Search

Retail cost of similar services averages $40.

Business owners can purchase employment related practices liability
insurance to protect themselves from lawsuits alleging discrimination
and harassment or wrongful termination. However, insurance coverage
can’t compensate for the lost productivity, worry, and embarrassment
that can result from a regretful hiring decision.

/Visit www.FederatedInsurance.com for more information.

This article is intended to provide general recommendations
regarding risk prevention. It is not intended to include all steps or
processes necessary to adequately protect you, your business, or
your customers. You should always consult your personal attorney
and insurance advisor for advice unique to you and your business.
© 2010 Federated Mutual Insurance Company. All rights reserved.
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Legisiative Update

LT. GOVERNOR REBECCA KLEEFISCH

ATTENDS OCTOBER TDMAW
MEMBERSHIP MEETING

« ‘ ’ re Are About Customer Service in the
Walker Administration, and You Are Our
Customers” said Lt. Governor Rebecca
Kleefisch at the October 11 TDMAW membership
meeting. The Lt. Governor went on to highlight
some of the bills that Governor Walker has asked
the Legislature to take up during the upcoming
“Back to Work Wisconsin” special legislative
session. In addition the Lt. Governor also spoke
to the cooperative efforts between the Walker
Administration and the Wisconsin Department of
Public Instruction(DPI) to enhance the quality of technical education in
Wisconsin high schools.

Chet Gerlach

After her prepared remarks, the Lt. Governor asked TDMAW members for
their suggestions as to how to improve the Wisconsin economy. Members
engaged the Lt. Governor for the next hour and spoke passionately about
the need for better Technical education and the need to reform the current
Unemployment Insurance System. Enclosed below is a list of legislative
proposals that the Lt. Governor referenced in her remarks.

SS-SB-4/SS-AB-4. — Advanced manufacturing skills grants to Technical
Colleges co-authored by Representative Keith Ripp (R-Lodi) and Senator
Julie Lassa ( D-Stevens Point). Special Session Senate Bill 4/Special
Session Assembly Bill 4 increases grants awarded to the Wisconsin
Technical College System for advanced manufacturing skills from $2 to
$2.4 million. The original $1 million for this program was used by103
companies to help 4,135 workers improve their skills and compete for the
jobs of tomorrow.

SS-SB-18/SS-AB-18 — Authorizes School boards to grant vocational high
school diplomas authored by Representative Mark Radcliff (D-Black river
Falls). Special Session Senate Bill 18/Special Session Assembly Bill 18
allows school districts added flexibility to develop vocational programs
and is designed to provide interested students a better opportunity to learn
a vocational skill while attending high school.

Unemployment Insurance — Representative Mark Honadel ( R- South
Milwaukee )has been working on a proposal designed to provide incentives
for employers to recall laid off workers and for workers to return to their
jobs at the earliest possible date. The proposal is expected to be introduced

..-'i""' .-ﬁ
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toolmaker@TDMAW.org

in the next few weeks.
You will hear more
about this issue in
future editions of the
TDMAW Surgeons of
Steel.

Technical Education
partnership with
DPIL. In addition to
hearing from our Lt.
Governor on October
11, members of the
TDMAW Legislative
Committee also met
with Brent Kindred,
DPI technical
education  specialist
to explore ways in
which TDMAW can
reach out to technical
educators in the region.
In addition, Brent was
accompanied by Zachery Holcomb, a senior at Sun Prarie High School
and also District 4 Vice president of Skills USA. Skills USA is a student
run organization dedicated to promoting technology education.

Members of the TDMAW Legislative
Committee meet with Brent Kindred,

DPI consultant and Zachery Holcomb,
Skills U/SA to discuss efforts to promote
Technical Education training in Wisconsin
high schools.

Pictured from left to right: Zachery
Holcomb, Kathy Rogers, Brent Kindred,
Mike Retzer,Lynn Mahuta.

During our meeting, Brent agreed to be a conduit through whom
information about future BOTS IQ competitions can be funneled to area
technical education teachers. In addition, Brent also agreed to provide
the Committee with information about meetings and events being held by
technical education teachers where
a TDMAW presence may help to
promote our mutual goals. Many
thanks to Kathy Rogers for hosting
the meeting and also to our friends

TDMAW President Kathy
Rogers takes a moment
to thank Lt. Governor
Rebecca Kleefisch for
speaking to TDMAW
members at the October
11 membership meeting.

—
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Directory & Benefits Summary

Computer Set-up & Software Support

Raad One Network Solutions, Inc. - Muskego
Mark Eggert — (262) 679-7704

Members received 10% off hourly rates. All work is unconditionally
guaranteed. Rebates TDMAW for member purchases.

Cutting Tools

Midwest Cutting Tool, Inc. - Waukesha
Ronald Abts — (262) 896-0883

Discounted rates to members (approx 15%). Rebates TDMAW
for member purchases. Payment terms: 30 days.

EDM Services

K L H Industries, Inc. - Germantown

Ken Heins — (262) 253-4990

Extremely competitive; priced job by job. Promised deliver dates are always met.
Rebates TDMAW for member purchases. Payment terms: 45 days.

Heat Treating

Therm-Tech of Waukesha, Inc.

Mary (Beth) Springer — (262) 549-1878

Payment Terms: 45 days; Very Attractive Pricing &

Rapid Turnaround. Rebates TDMAW for member purchases.

Insurance - P&C, Health & Workers Comp

Federated Insurance

Contact TDMAW for the agent in your area. — (262) 532-2440 or visit
www.federatedinsurance.com

Favorable rates. Rebates TDMAW for participation.

ISO 9000 Training / Consulting

Genesis I Technology, Ltd. - Wheeling, IL
Lee Waller — (847) 279-0977
Rebates TDMAW for member purchases.

Optical

Stein’s Optical — All locations
For more information, call TDMAW at 262-532-2440 for an Enrollment Form
or go to our web-site: www.tdmaw.org.

Bell-Well Sales Co.

STOCKING DISTRIBUTOR

Socket Screw Products- Featuring Unbrako and Holo Krome

Large inventory of non-standard items

Raymond Die Springs
Precision Ground Flat Stock and Drill Rod
Vlier Engineering Fixture Components
Miscellaneous Fasteners
Unified Screw Caps, Hollow Lock Screws, Eye Bolts, E-Z Lok Inserts,
Hex Head Cap Screws, Nuts, Threaded Rod, Machine Screws
and Washers

262-781-3670 | 262-781-6077 Fax | sales@bellwellsales.com

N54 W13864 Woodale Drive Menomonee Falls, WI 53051
www.bellwellsales.com
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Recycling & Waste Disposal
Jensen Environmental Management, Inc. - Muskego

David Jensen — (414) 422-9169
Rebates TDMAW for member purchases.

Steel Supplier
Alro Specialty Metals — Wauwatosa

Inside Sales — (800) 365-4140
Payment terms: 1/2% 10 days; net 30. Rebates TDMAW for member purchases.

Supplies / Full Line

Sussex Tool & Supply - Sussex
(262) 251-4020

Discounted member rates. Rebates TDMAW for member purchases.

Supplies / General
E.L. Simeth - Milwaukee
Steve Simeth — (414) 771-9270

Competitive pricing. Members get 2% discount - 30 days; 1% discount - 45 days.
Rebates go to TDMAW Scholarship Fund.

>
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2011 Board of Directors

President

Kathy Rogers

Toolcraft Company, Inc.
262-250-7640
krodgers@toolcraft.com

Vice President

Mike Mallwitz

Busch Precision, Inc.
414-362-7305
info@buschprecision.com

Treasurer

John Puhl

JP Pattern Inc.
262-781-2040
johnp@jppattern.com

Secretary

Terry Moon

Versevo Inc.
262-369-8210
tmoon@versevo.com

Chairman of the Board

Greg Grambow

Du-Well Grinding Enterprises, Inc.
414-643-5000

gregg@duwell.com

Special Financing
Programs for Manufacturers
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Charles Stark

920-791-9089

Mbank

Committee Chairs

Apprenticeship Committee
Ken Heins

KLH Industries, Inc.
262-253-4990
klhsales@klhindustries.com

Budget Committee
John Puhl
(See Board Info)

Insurance Committee

Allen Weiss

Integrity Wire EDM Inc.
262-820-3400
aweiss@integritywireedm.com

Events Committee

Jerry Heckel

Heckel Tool & Mfg. Corp.
262-594-5340
jerry@heckeltool.com

Legislative Committee
Kathy Rogers
(See Board Info)

Membership/ Programs Committee
Mike Mallwitz
(See Board Info)

Nominations Committee
Jim Persik

Milwaukee Fabricators, Inc.
262-781-3190
Jjim@milfab.com

Promotions Committee
Lynn Mahuta

Mahuta Tool Corp.
262-502-4100
Lynn@mahutatool.com

Revenue Generating Committee
(Group Buying & Sponsorship)
Doug Brockelman (Chair)

Stanek Tool Corp.

262-786-0120
dbrockelman@stanektool.com

Scholarship Committee
Steve Latus

Journeymen Tool & Technologies, Inc.

414-228-8338
jmymntool@aol.com

Wage & Benefit Survey Committee
Kathy Rogers
(See Board Info)

LEADERSHIP

OUR MISSION STATEMENT
The Tool, Die & Machining
Association in  Wisconsin,
chartered in 1937, was organized
for the purpose of providing a
forum for the independent tool,
die and machine shop owners
of Wisconsin to discuss mutual
problems and for the exchange
of ideas in business management
and the technical aspects of the
industry. We are also committed to
educating the community, parents
and students about our industry
through scholarships, seminars,
and the like, on the life long
rewards of a career in the precision
metalworking industry.

TDMAW HEADQUARTERS
‘W175 N11117 Stonewood Drive, Suite 201
Germantown, WI 53022
(262) 532-2440 Phone
(262) 532-2430 Fax
toolmaker@tdmaw.org

www.tdmaw.org

BotsIQ WISCONSIN -
Erin Gudeyon
WI Education Innovations
N25 W23131 Paul Road, #100
Pewaukee, WI 53072
262-391-1028
botsiq.wi@gmail.com
www.wi-robotics.org

toolmaker@TDMAW.org
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High Performance PVD Tool Coatings

www.swiss-tekcoatings.com

Contact: Peter Bartos
262-784-6100 or pbartos@swiss-tekcoatings.com
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Association of Wisconsin

W175 N11117 Stonewood Drive
Suite 204

Germantown, WI 53022

Support the BotsI(Q Program
COME SEE THE AGTION!
Saturdav, Novemher 12 2011atDi
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Free admission to the BotsIQ Competition

Normal rates apply to visiting other Discovery World Exhibits




